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Objectives of the presentation

To assess the level of readiness of the Maldivian LIS profession

(1) to contribute to the government’s efforts towards capacity
building of the Maldivian community to effectively navigate
the digital landscape; and,

(2) to serve as partners to support local development needs
and improve government’s efforts to achieve the UN2030
Agenda for SDGs.
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Continuing Professional Development (CPD)

 Learning activities
- To fill-in knowledge gaps
- To enhance professional development and career pathways.

* Formal learning activities
eg. Conferences, Short courses, Workshops, Professional talks,
Seminars, WWebinars.
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A Study of Library & Information Studies (LIS

Continuing Professional Development (CPD
Activities in Selected Asian Countries



Continuing professional development (CPD)
In the Republic of Maldives

* This was the first CPD study In
the country.

 The objective of this pilot study
was to understand Library and
Information Science (LIS)
professionals’ perceptions,
motivations, assessments, and
preferences for participation in
CPD programs.




REPUBLIC OF MALDIVES

* Maldives Is a geographically
dispersed archipelago of 26 atolls
and 188 inhabited islands in the
Indian Ocean with less than
400,000 people

* The country has one of the
strongest ICT infrastructures in
South Asia

* The first university in the country
was established in 2011




School Librar

National Library and Public Librar

Academic Librar
Special / Research Librar



Status of LIS job market

« Majority employed in the Maldives libraries are officers of the
Maldives Civil Service

« Approximately 293 active library positions; and 93 vacant
(July/August 2020).

* Currently only four professionals hold a university LIS qualification.
» Extremely challenging to recruit qualified librarians.

» Absence of a job classification framework for the LIS profession.



LIS education and Continuing Professional Development
(CPD)
LIS Education
- Advanced Certificate (ACLIS) (2010)
- Diploma in LIS (DLIS) (2012); and a
- Bachelor degree program in LIS (scheduled for launch in 2021).
- Full-time LIS faculty appointed in 2018.

CPD Programs
- The two principal LIS CPD training providers are NLM and MLA.
- Librarians/ civil service employees are entitled to follow CSTI courses.




Data Collection (Nov 2019 to June 2020)

Online Semi-
m Questionnaire structured
Respondents online

interviews




KEY_EINDINGS

1. Many LIS
professionals 3. School
have yet to 2. Only 30% library
comprehend the respondents professionals
Importance of participated in are the most
personal CPD programs. affected by
responsibility of the minimal
continuing 4. Access to a very limited ~ access
learning. number of LIS related to CPD.

CPD programs.




Key Findings (contd)
Only two principal LIS training providers operating in the Maldives.

The CPD programs by the National Library of Maldives (NLM) targeted at
new entrants.

Appropriate training programs lacking for LIS professionals at supervisory
and middle management levels.

Top barriers to pursuing CPD programs:

- lack of suitable training programs,

- shortage of knowledgeable resource persons,

- inability to pay for training from personal resources, and
- lack of opportunities for career advancement.




Reasons for the slow development pace of the LIS
profession

LIS academic programs were launched just a decade ago.
The absence of a strong national library association.

Although NLM and MLA are focused on similar missions there is limited
collaboration between them.

Uncertain career paths due to the absence of a job classification
framework for LIS professionals.

The low salary structure.

A lack of recognition of the critical role of libraries as 215t century learning

centres.
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Conclusion

The slow development pace of the Maldivian LIS sector inhibits the
profession from

(1) Contributing to the government’s efforts towards capacity building of
the Maldivian community to effectively navigate the digital landscape,;
and,

(2) Being considered as partners capable of supporting local
development needs and improving government’s efforts to
achieve the UN2030 Agenda for SDGs.

The current state of the LIS sector in the Maldives is not unigue to the
country and may well resonate with other countries with similar
scenarios.
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